
~i .,•.. ..... . ..... . .
~"" ••• jii'j;.•••• ' .It""....•....... . ...•• • •••

Smart Csty

Ministry of Urban Development

Smart Cities Mission

Advisory No.3 4th July, 2016

Subject: Engagement of Key Managerial Posts and Human Resources in SPVs

The SPV will be required to appoint Key Managerial Persons (KMPs) i.e. Chief

Executive Officer, Company Secretary and Chief Finance Officer as per requirement

of the Companies Act, 2013. In addition SPVs may also need to engage other Human

Resources as provided in its organogram in the Smart Cities Proposal (SPV).

Different cities have given different organograms in their SCPs, leading to different

human resources requirement of Smart Cities.

2. Smart Cities have requested to engage human resources for the SPVs and on

qualifications for hiring KMPs. Accordingly, this Advisory is being issued.

3. The following eligibility criteria may be used by SPVs for KMPs.

S. No. Designation Qualification Experience
1 Chief Essential: Master in Essential: 3-5 years,

Executive Business Administration experience in managerial
Officer from an Institute of capacity in a reputed Company.

repute like IIMs etc. Preferable: Experience of
working in Urban Sector.

2 Company As prescribed under 3-5 years professional
Secretary Companies(Appoi ntme experience of dealing with legal

nt and Qualifications of and regulatory matters of the
Secretary) Rules, 1988 company and good knowledge

of Companies Act.
3 Chief Finance Post Graduate in 3-5 years of working experience

Officer Commerce, Chartered in the Corporate sector
Accountant Or Cost finance/accounts with good



i Accountant or MBA knowledge of requirement
I

I
(Finance) from an under Companies Act.
Institute of repute.

4. To engage human resources, the following options are available:

a) The SPVs can issue direct advertisement in the Newspapers and invite

applications from eligible candidates (especially for KMPs); or

b) Outsource the functionaries by calling for CVs from 48 professional firms

already empanelled with the Ministry of Urban Development for preparation

of Smart City Proposal, vide O.M. No.13014/5/2015/SC.III-V. Here, no

regional restrictions will apply. The list is at Annexure-1. The States / Cities

/ SPVs should note that the same consultancy firm should not be the PMC

and human resources provider to the SPV as this may lead to conflict of

interest.

c) Convert vertical(s) as a Project Implementation Unit (PIU) and outsource the
functions.

d) Use retired officers / managers with high integrity and recognised
accomplishments.

5. One starting point to pay the remuneration is the remuneration paid by the

Central Public Sector Enterprises. A summary is given in Annexure-2 for KMPs and

Annexure-3 given for the remuneration paid by Power and Petroleum PSUs. The

SPV may use this as a reference to fix the remuneration based on the qualification,

experience and accomplishments of applicants. Please note that the remuneration

was fixed at the time of last Pay Commission. Documents related to remuneration

being paid by PSEs are also enclosed for reference.

6. It may be noted that this is only an Advisory to assist SPVs and any action taken

by the SPV should comply with the Company Law and Rules.
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